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A message from the President 
Welcome to this final edition of the AWC 
Newsletter for 2006. This is our first newsletter 
since the Annual General Meeting held in 
Canberra on 12-13 November.  
 
Our inaugural President Sue Conde did not 
stand for re-election as President but did 
agree to be our first Past President for 2007. I 
consider it a privilege to pay homage to Sue’s 
leadership during the past three years since 
AWC was incorporated. The smooth transition 
from being managed by the National Council 
of Women of Australia (NCWA) to assuming 
our own governance and management 
responsibilities can be attributed firstly to 
Judith Parker, and secondly to her successor 
Leonie Christopherson as NCWA National 
Presidents working in partnership with Sue 
Conde and the AWC Executive team. Sue has 
established a great rapport between the 19 
member organisations to function as an 
efficient, supportive and flexible team. Sue 
has set a clear pathway for the new executive 
to emulate and with her continuing support we 
look forward to serving the women of Australia 
in diverse, interesting and emerging ways. 
 
Members of the new executive are: President 
Robyn Gaspari (CRWNA); Vice Presidents Dr 
Gabrielle Casper (AFMW) and Leigh Ellwood-
Brown (Soroptimists); Treasurer Zubeda 
Raihman (MWNNA); Secretary Robyn Lenn 
OAM (NCJWA Ltd); Past President and PR 
Chairman Sue Conde AM (UNIFEM Australia) 
and Public Officer Coral Fleming (PPSEAWA). 
We are pleased that although Leonie’s term of 
office is complete she will remain as NCWA 
alternate delegate and a member of the PR 
team-Thank you Leonie. 
 
The year 2007 is shaping up to be very 
exciting. Apart from a continuation of the 
current small projects we will be conducting 
two areas of consultation to meet our funding 
requirements with OfW. Our approach will be 
results oriented and designed to produce best 
practice outcomes that are relevant, 
sustainable and replicable. In the first half of 
the year our focus will be on Health issues 

and the second half will focus on all aspects of 
Leadership including training, mentoring and 
networking. We all value the work that 
Elizabeth Bennett produces on behalf of AWC 
and once again next year Elizabeth will be 
reliant on the support and contributions from 
every delegate, their alternates and their 
organisations to conduct surveys, focus 
groups and larger workshops to ensure that 
what we are presenting to all levels of 
government is really reflective of the needs 
and hopes of Australian women and their 
families.  
 
We wish you a happy, healthy and safe 
holiday season and hope that it is a time filled 
with family, fun, and festive celebrations in 
whatever tradition is applicable for you 
individually. I look forward to working with you 
in 2007.    Robyn 
Gaspari 

__________________________ 
 
2006-07 WOMEN'S LEADERSHIP AND 
DEVELOPMENT PROGRAMME GRANTS –  
CALL FOR APPLICATIONS  
The Australian Government, through the 
Office for Women (OfW), invites applications 
from eligible national and state/territory based 
women's non government organisations 
(NGOs) to undertake projects that build their 
capacity to improve the status of women in 
Australia.  
 
Up to $25,000 per project is available to 
women's NGOs for capacity building projects 
that strengthen the organisation's 
effectiveness and increase its capacity to 
contribute to the development of public policy.  
The programme is not intended to fund the 
day-to-day operational costs of the 
organisation. Applications for funding must be 
for outcome-based projects with tangible 
results that will benefit women and that will be 
completed within 12 months from the 
commencement of the Funding Agreement. 
 
To obtain a copy of the Applications 
Guidelines, Application form and Funding 
Agreement, visit the 2006-07 Women’s 
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Leadership and Development Programme 
webpage.  
NOTE:  Applications close COB Friday, 15 
December 2006 

__________________________ 
News of Conferences and Forums: 
9TH NATIONAL RURAL HEALTH CONFERENCE 

The Conference is in Albury, NSW, from 7-10 
March 2007.  Apart from the Federal Election 
it will be the year's most significant public 
event for issues affecting the health of people 
in rural, regional and remote Australia.  
People will hear how rural people and their 
communities are faring in the face of the 
widespread drought, and what interventions 
and support can best help. 
 
There will be 100 concurrent session papers 
and a special stream on cancer in the bush.  
Twenty Keynote Speakers will deal with 
issues such as the health impacts of the 
extended drought and climate change, 
changes in health workplaces, health finance 
and reform issues, and rural aspects of cancer 
and kidney disease. 
 
Sponsors of the 9th Conference include the 
Australian Department of Health and Ageing, 
the NSW Department of Health, the NSW 
Department of State and Regional 
Development, the National Health and 
Medical Research Council, and the 
Toowoomba Hospital Foundation. 
  
There is one week to go for Early Bird 
registrations for the Conference.   After 15 
December the full price goes up from $737 
to $935.  All Conference Early Birds can get 
their worm by going to www.ruralhealth.org.au 
and following to '9th National Rural Health 
Conference'.  You can also register there for 
the pre-Conference events. 
 
 Registration:   www.ruralhealth.org.au  
Further information: 
conference@ruralhealth.org.au 
 
Report from our Research Officer, 
Elizabeth Bennett: 
Women in Social and Economic Research 

(WiSER) 
Curtin University  

Inaugural International Women and 
Leadership Conference 

Fremantle, Western Australia, 16-18 
November 2006 

 
I recently presented a paper on AWC’s 
Sandwich Generation project at the WiSER 
International Women and Leadership 
Conference in Fremantle, WA.  
 

WiSER is an inter-disciplinary research 
program that spans two divisions of Curtin 
University – the Business School and the 
Division of Humanities. The program aims to 
produce “ ….high quality quantitative and 
qualitative feminist research on a broad range 
of issues that women identify as important to 
their capacity for achieving equity and 
autonomy in the current context.”  
 
The conference theme was “Changes, 
Challenges, Choices” and there was a broad 
range of speakers and delegates from 
different countries, backgrounds, work and 
community environments. They brought a 
diversity of expertise, experience and opinion 
to the conference, making it an interesting 
experience and providing me with some good 
links to follow up for AWC’s work in other 
areas.  
 
The “leadership” aspect of the conference was 
explored via the presentation of different kinds 
of papers which either provided some 
social/political commentary on women’s 
leadership issues or which demonstrated 
leading practice in women’s leadership or the 
need for it. Titles of papers such as the 
following clearly illustrate the diversity of 
papers: 
 

• The myths of women and leadership 
• Can’t we just fix the women? 

Designing a leadership program for 
women that challenges the 
organisation. 

• Man on man – looks like a leader to 
me! 

• Altruistic women leaders of New 
Zealand voluntary sector boards 

• Gender equality and women in 
leadership: are we looking in the 
wrong places? 

• Transformational leadership in 
Rwanda: world leader in female 
participation in parliament 

• Risk taking propensities of new 
business owners: the importance of 
age. 

• Gender and leadership in non-
government organisations: traditional, 
feminist or post modern? 

 
Of particular interest to me were the papers 
that covered issues that AWC is working on 
and the links I hope to be able to follow up 
with some of those presenters, opening the 
way to exchange ideas and information as our 
respective work progresses into the future. 
Interesting and valuable insight for our 
sandwich generation work and our work on 
life/work/family balance issues was gained 
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through attending this conference. Three 
presenters/papers I would particularly like to 
follow up are: 
 

• A comparative analysis of how 
women balance work, family and 
leisure in Singapore, Hong Kong and 
China 

• The role of unions in developing work 
and family balance 

• Government approaches to work and 
family – Australia and Singapore: 
encouraging organisations to engage 
in work and family issues.  

 
Similarly, with our new project on women’s 
leadership there were some valuable links and 
resources that I hope to tap into as our work in 
this area becomes more defined and 
focussed.  
 
Like with all conferences, I gained just a 
snapshot of some of the really interesting 
work that is being done both within Australia 
and in some overseas countries on women’s 
leadership in its myriad of forms and contexts. 
It was a valuable experience and I would like 
to thank WiSER for inviting me to present a 
paper and AWC for supporting my 
attendance.  

Elizabeth Bennett, Research Officer 
____________________________ 

 
 News from our Member Organisations: 
 
Australian Church Women attend regional 

conference in Malaysia 
The Asian Church Women’s Conference 
(ACWC) is held every four years and brings 
together women from 19 Asian countries to 
discuss their positions in the church and in 
society, as well as to share their aspirations 
and dreams for the future. 
 
Twenty-One members of Australian Church 
Women journeyed to Kuala Lumpur, Malaysia 
to take part in the conference and celebrate 
the 50th Anniversary of the ACWC and the 
Fellowship of the Least Coin. 
 
Celebrations often ran well into the night, but 
the conference had serious objectives too. 
Real issues facing many of the conference 
participants included post-Tsunami rebuilding, 
HIV/AIDS, Multiculturalism and the expression 
of faith and the woman’s place in the home, 
community and church. These issues were 
discussed at length and workshop attendees 
developed ideas on how the ACWC could 
support Asian women through these events. 
 
Bible studies and sharing brought the 
conference delegates to voted to put forward 

an official statement stating that “women were 
created equal and were in no way less than 
men”. This was a significant and bold 
statement considering the social and religious 
climate in many of the participating countries. 
 
One of the highlights of the conference was 
the admission of Mongolia into the ACWC. 
Freedom of spiritual expression is a fairly new 
liberty in Mongolia and having three young 
Mongolian women at the conference was 
seen as a great advancement for human 
rights in Asia. 
 
Another exciting achievement was the election 
of a West Papuan Delegate to the General 
Committee of the ACWC. This young woman 
is the first West Papuan to be elected to the 
Committee and we look forward to the fresh, 
indigenous insight she will bring to the 
conference over the next four years. 

Kaylea Fearn 
__________________________ 

 
Guides Australia: 
The Asia Pacific Region of the World 
Association of Girl Guides and Girl Scouts  
conducted a Strategic Leadership Workshop 
in Phnom Penh recently.  Guides Australia 
was represented by three members. The 
Chief Commissioner, Lynne Price, was 
accompanied by Prue Carpenter, State 
Commissioner of New South Wales, and 
Catherine McKinnon of Western Australia. 
Catherine is the Olave Program Manager of 
Guides Australia, the Olave Program being 
designed to meet the needs of young women 
aged 18-30 years. 
 
The Opening Ceremony hosted by the Girl 
Guides Association of Cambodia combined 
traditional Guiding ceremonial and Cambodian 
culture. The five day Workshop gave the 
participants the chance to explore Effective 
and Strategic Leadership, Leadership Today 
and the Future, Succession Planning, 
Volunteering in the 21 Century, 
Communication, Decision Making and 
Delegating, Strategic Thinking and Strategic 
Teamwork. An outstanding Plenary Session 
on Defining a Learning Organisation was very 
well received. Both the Workshop and the 
cultural exchange were an outstanding 
success and many new friendships were 
made. 
 
The Workshop has prepared Guides Australia 
well for the Partnership Visit by the Asia 
Pacific Region in May 2007 to be held in 
conjunction with the May Board Meeting and 
the Annual General Meeting in Brisbane.  

Lynne Price, Chief Commissioner 
__________________________ 
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VIEW Clubs of Australia: 
VIEW Clubs of Australia is a valued part of 
The Smith Family, one of the largest Charity 
organization within Australia.  All members 
support TSF’s Learning for Life programme 
and currently VIEW sponsors 376 students 
from Primary level through to Tertiary 
education.  We are very proud to give these 
students a helping hand towards their future.  
 
As VIEW commits to educational opportunities 
for Australia’s children, many of our clubs 
have held numerous book drives with the aim 
of having a book for every child added to the 
hampers given out to disadvantaged families 
at Christmas.  This has met with an 
outstanding response, as has the donating of 
stationery items to be placed in packs for the 
Learning for Life students.  
 
White Ribbon Day was a first for VIEW this 
year, and I am sure that as members learn 
more about UNIFEM and its fantastic work, 
we will see an even better response from our 
clubs in November 2007.  
 
Tamworth has been chosen for the VIEW 
Annual Convention in September 2007.  

Joyce Anderson 
__________________________ 

 
PPSEAWA Activities:         
The last quarter of 2006 has been a very busy 
and enjoyable time for PPSEAWA members in 
NSW and the ACT.  PPSEAWA members and 
guests attended a cultural exchange afternoon 
at the Philippine Embassy residence in 
Canberra in October and enjoyed a wonderful 
afternoon thanks to the generous hosting by 
H. E. Ambassador Ernesto de Leon. The local 
Philippine community provided cultural items 
such as traditional dances, singing and a 
costume parade featuring special Philippine 
fabrics and designs delighting the large 
gathering. The Vice-Consul, Ms Maria 
Lourdes Salcedo, guest speaker for the 
afternoon gave a most interesting talk about 
gender equality in the Philippines. 
 
Sydney members enjoyed the opportunity to 
visit the Auburn Gallipoli Mosque in November 
thanks particularly to the organisation of 
Zubeda Raihman and Yvonne Chamberlain, 
as part of the Building Bridges projects that 
MWNNA and NCJWA embarked on during 
2006. They also enjoyed the fellowship of 
sharing a meal with Muslim women following 
the visit. 
 
A particularly enjoyable end of year Cultural 
Afternoon Tea was held at the Hyatt Canberra 
on 2 December where about 50 ACT and 
Canberra City members enjoyed high-tea. 

Gifts were exchanged and donations made to 
the Smith Family to help needy families 
celebrate Christmas. 
  
Planning for the 23rd International 
Conference of PPSEAWA to be held in 
Auckland New Zealand in March 2007 took a 
big step forward with the visit to Canberra in 
November by members of the PPSEAWA 
National Executive. Several members have 
already registered and we hope to take a 
good sized Australian delegation to participate 
in the 7 day conference. 
The overarching theme for the conference is 
“Women Making a Difference through 
Peace” with the UN Millennium Development 
Goals as the guiding principles. As our 
International President, Dr Viopapa 
Annandale from Samoa commented in our 
recent August Newsletter:  “Peace will remain 
a dream if we do not find ways to eliminate 
poverty, inequality, illiteracy, discrimination 
and disease. We have to make a difference.” 
 
The conference will concentrate on millennium 
goals 3, 5 and 8---- Promote gender equality 
and empower women, Improve maternal 
health, and Develop a global partnership for 
development ------as well as developing 
further the themes of Living in Harmony, 
Women sharing Culture and Women Making a 
Difference. 
 
The Australian delegation will be well qualified 
to make a valuable contribution in all the 
workshops following the daily keynote 
addresses. Our AWC delegate Luisa Latukefu 
has first-hand knowledge of goal 5, working in 
the relevant area of ACT Health. We all have 
a particular interest in promoting gender 
equality and empowering women and try to 
achieve that in our daily activities. We will also 
be able to draw on our experience in AWC to 
extol the benefits of partnerships for women’s 
development projects. 
I would like to conclude by extending the 
Season’s Greetings to each and every one 
and wishing you all a very happy successful 
New Year in 2007. 

Coral Fleming              
____________________ 

 
The Soroptimist Year Ahead: 
18

th
 Soroptimist International Convention 

2007 
Soroptimists around the world are looking 
forward for their 18th International Convention 
to be held in Glasgow from 29 July to 2 
August. The theme is Unity of Purpose; 
Diversity in Action, providing a wonderful 
opportunity for Soroptimists to meet and to 
achieve a great deal in a relatively short space 
of time. Beside meeting many inspiring 
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women and renewing friendships made at the 
Sydney Convention in 2003 we will be 
reviewing our projects and planning our work 
for the coming quadrennial – and of course 
having fun. 
 
The Quadrennial, which is coming to a close, 
had as its theme –  A Global Voice, a Focused 
Vision. 
The 2003 – 2007 Programme Focus for all 
90,000 members in over 3,000 clubs in 126 
countries and territories to work towards 
implementing was:- 

Human rights/status of women - Women 
will be empowered by being afforded human 
rights and freedom from all forms of violence. 

Education - Women and girls will enjoy 
enhanced status and will be enabled to 
achieve their full potential throughout their life 
span. 

Economic and social development - 
Women will live and work in safe and 
equitable environments with equal 
opportunities for advancement. 

Health - Women will have optimal mental and 
physical health throughout their life span. 

Environment - Women will be equal partners 
in the process of managing natural resources, 
maintaining biodiversity and achieving 
sustainable communities. 

International goodwill and understanding - 
Women will be equal partners in the 
attainment of world peace, tolerance and 
understanding 
 
The Breakout Sessions at the 2007 
Convention will cover those six Programme 
areas. They having engaging titles:- 
Human Beings not for Sale - a practical 
approach to trafficking 
We've only got one World - a debate on 
climate change and sustainability 
Marking the Classroom Roll - who's not in 
school today? 
The Poorest of the Poor - our Soroptimist 
challenge 
Pro-activity Needed - ending violence 
against women 
Window of Hope - responding to HIV/AIDS 
and malaria 
International Project 2003 – 2007 
 
Our International Project for the Biennium will 
draw to a close in July 2007 too:  Project 
Independence – Women Survivors of War. 
We have worked in partnership with Women 

For Women International on this project. As 
Zainab Salbi, President and Founder of 
Women for Women International said ‘out 
beyond the world of war and peace, there is a 
field, and women are meeting there. Join us in 
the field’. 
 
Our goal was to raise $US1,200,000 and we 
will surpass this. The Project is helping 
women in three countries; Afghanistan, 
Bosnia and Herzegovina and Rwanda rebuild 
their lives through both financial and 
emotional support. Soroptimists worldwide 
have raised awareness in their local 
communities through their fund raising efforts 
and many have gained ‘sisters’ through their 
exchange of letters and one-to-one support. 
With our support Women for Women 
International has been able to implement life-
saving programs. Through our combined 
efforts hundreds of women have already 
gained or enhanced skills relevant to their 
local economies; learned about health and 
disease prevention and started small 
businesses. This in turn is allowing women to 
provide basic necessities for their families like 
food, clean water, medicine, schoolbooks for 
their children – they have found hope. 
 
December 10 President’s Appeal 2006 
Every year, on Human Rights Day (December 
10) the President of Soroptimist International 
(currently Lyn Dunning from the Federation of 
Great Britain and Ireland) selects a project 
that provides direct assistance to women in 
extreme need. 

This year, Soroptimist International is 
partnering with Oxfam GB to raise over 
$AUS250,000 to increase girls’ attendance 
and improve the quality of eduction at six 
primary schools in rural, impoverished areas 
of Punjab Province, Pakistan. During 2007 it is 
planned to give educational access and 
opportunity to more than 1,000 girls. Project 
Punjab will enhance the overall quality of 
primary education through; - training 40 
teachers particularly in women’s issues and 
child-friendly teaching techniques; rehabilitate 
classrooms and the physical environment of 
schools to enhance learning and encourage 
more parents to get their daughters educated; 
raise awareness among educational 
organisations and the local community about 
the importance of equal access to education 
for boys and girls. 

Past projects have aided refugees in camps in 
Malaysia, provided protection and help for 
women AIDS sufferers in Uganda and the 
Ukraine, scholarships for girls in Mongolia and 
Rwanda, vocational training programmes and 
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shelter for vulnerable women and children in 
Paraguay, education and nutrition for 
abandoned children in Vietnam, and malaria 
protection for pregnant women and young 
children in Benin, Africa. 

2007 will be a very busy and productive year 
for all members of Soroptimists International – 
as every year always is. 

Janice Lee 
____________________________ 

 
Conflict Resolving Women’s Network 
Australia Inc: 
In 2006 CRNWA has continued to provide 
training in conflict resolution, communication 
and leadership skills to individuals and 
women’s groups and mixed groups in 
Australia. Our policy is to take a 
facilitator/trainer to where the people are. In 
this way we can minimise disruption to the 
workplace for government and community 
organisations. The aim is to make training 
accessible and affordable for groups who 
otherwise may be denied the opportunity. This 
has been achieved through workshops and 
many engagements as a guest speaker in 
urban, rural and remote areas. If your 
organisation could benefit from the services of 
a facilitator, mediator, coach or guest speaker 
please do not hesitate to contact our 
President, Robyn Gaspari on 0419 286 171. 

____________________________ 
 
Australian Council on the Ageing: 
ACOTA is Australia’s leading peak 
organisation.  It is run by and for Seniors, and 
is distinguished for its policy work on issues 
affecting older people.  As issues emerge 
ACOTA responds at a national level. 
 
The individual COTAs deal with State and 
Territory issues, ranging through travel 
concessions, pensions, health and housing.  
Over the years, significant progress has been 
made in promoting and prote4cting the 
interests of older people. 
 
During Seniors Week (which is a different 
week in the various States), COTAs put on a 
special project and promote their organisation. 
 
For COTA (NSW), 2006 was memorable as 
the 50th birthday of the State COTA was 
celebrated by a lunch at the Sydney Town 
Hall. 
 
After the failed partnership with National 
Seniors, COTAs are now working together to 
re-establish their national body which has 
gained funding from the Federal Government.  
It will take time to work through the divisions 

and differences of the past three years, but 
new funding promises greater progress in the 
years ahead. 

Sheila Rimmer. 
____________________________ 

 
National Council of Jewish Women of 
Australia: 
 
MEET YOUR MENTOR – IT REALLY 
WORKS 
Until she met her mentor, maternity wear 
designer Lisa Helfand was struggling to 
expand her start-up business. She knew 
exactly what she wanted – a successful online 
maternity wear business that appealed to 
women all over Australia and overseas.  
 
And she knew from her sales at Bondi and 
Paddington markets that the garments she 
was producing were a hit. But working at 
home by herself, raising two children under 
five and with a growing “to-do” list, she felt 
overwhelmed. 
 
Enter Louise Chain, a youthful retired 
grandmother with an impressive track record 
in managing business growth from practically 
zero to an operation that became the biggest 
of its kind in her home country of South Africa. 
 
Introduced to each other in January 2006 
through the National Council of Jewish 
Women’s (NCJWA) Businesswomen’s 
Mentoring Program, the two women have 
never looked back. 
 
“With the children at home, I was time-poor, 
but I wanted to set up my website and didn’t 
know where to begin. I didn’t know what to do 
first,” said Lisa. “I heard about the program 
through a friend and I grabbed it. I was so 
lucky to be matched with Louise to bounce my 
ideas off and from the very beginning it’s been 
fantastic.” 
Louise responded to a flyer from her 
grandchildren’s school. 
 
Throughout the year, the pair have met face to 
face, spoken on the phone or exchanged 
emails, depending on Lisa’s needs. 
 
“Louise helped me to organise myself, to 
prioritise and to plan — moment by moment, 
day by day, month by month, and year by year 
into the future,” declared Lisa. “I found I could 
get a lot more done.” 
 
By late September Lisa had got through her 
“to do” list, had launched her website 
www.momomaternity.com.au and was 
planning the few next stages of her business. 
And with her older child starting primary 
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school and her younger child in pre-school in 
2007, she will have more time to put her plans 
into practice. 
 
Louise has had the satisfaction of using her 
skills and experience in a more relaxed and 
informal fashion and seeing Lisa respond to 
and thrive on what she has been able to give, 
namely “good, honest feedback from an 
impartial perspective.”  
 
“I know what it’s like to have to do everything 
yourself and women are much better at multi-
tasking than men,” says Louise. “It doesn’t 
matter what the product is, because I 
understand work flows and timing and I know 
what it’s like when a colleague or boss 
believes in you and gives you the 
encouragement you need. Now the NCJWA 
program has given me the opportunity to be 
involved with a young person and nurture her 
ambition. It’s wonderful.” 
 
The NCJWA’s mentoring program was 
established in 2005 to provide support and 
encouragement to women already in the 
workforce, entering for the first time, or 
returning after an extended absence due to  
issues such as maternity leave.   
  
 
It is designed to help women improve their 
business skills and confidence, foster 
networking and successfully manage business 
and personal growth. 
 
“We have been thrilled with the success of the 
program. It provides a safe and challenging 
support structure that enables women to 
achieve in ways they never expected.” said 
Lisa Rubinstein, who heads up the program 
with Yvonne Coburn.  
 
Anyone interested in participating as a mentor 
or mentee may contact the NCJWA at 
ncjwnat@bigpond.net.au . 

LISA RUBINSTEIN, NCJWA Mentoring Chair 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 

ABWCA: Bosnian Women’s Leadership 
Project: 
 
Bosnian Women’s 
Leadership Project, 
developed and 
realised by the 
Australian Bosnian 
Women’s Cultural 
Association Inc. 
(ABWCA), auspiced 
by Immigrant 
Women’s Association 
of NSW and funded by 
the NSW Office for 
Women, will be finalised 
by the end of this year. 
 
It aims to identify potential women’s leaders in 
the Bosnian Community in Sydney, to educate 
them and encourage the establishment of 
women’s support groups in LGA where the 
majority of people from this background 
reside. 
 
Based on social research undertaken prior to 
ABWCA being established, it was found that 
women from the Bosnian community suffered 
from a number of issues, associated with, as 
well as result of, torture and trauma that was 
suffered back during the recent war in their 
homeland Bosnia: social isolation, depression, 
poor English skills, unemployment, and 
relationship difficulties which could lead to 
domestic violence and relationship 
breakdowns, to name a few. Majority of these 
women are still suffering from Posttraumatic 
Stress Syndrome (PTSS). Therefore, this in 
itself has made it even harder for them to 
learn any new skills let alone to learn the 
English language.  
 
Working on the Women’s Leadership Project, 
we combined community trainings with the 
other programs, like:  art, craft, outings, home 
visiting, dancing and health awareness, which 
helped us to establish women’s groups in 
Liverpool, Auburn and Bankstown LGA; with 
their own programs, suitable to affiliate the 
majority of the members. As a result of, we 
have the groups: 
Auburn: ABWCA Women’s Dancing Group 
“Silk and Velvet” 
Liverpool: ABWCA Outings and Home 
Visiting Women’s Group 
Bankstown: ABWCA Art Women’s Group. 

 
LEADERSHIP TRAININGS undertaken by 
members of ABWCA in 2005/6 
• CALD Women’s Leadership Project: 

TAFE Lidcombe & Bankstown and 
Canterbury City Councils 

l-r:  Tilly the Model, Lisa Helfand 
of Momo Maternity with mentor 

Louise Chain 

 

 
ABWCA Women’s Dancing Group “Silk 

and Velvet” performance at Auburn 
Street Festival – Celebrating of 
Cultures, September this year 
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• Pay it forward – Community 
Leadership Project: DoCS 

• How to recruit volunteers: Liverpool 
Volunteer Resource Centre 

• Community Consultation and Dispute 
Resolution: IWSA 

• Training for members of M: NCOSS – 
Community Management Support Unit 

• ATO training for members of ABWCA 
MC (how to apply rules and policy of 
Australian Taxation Office in small non-
profit community organisation 

• Community Bilingual Women’s  Health 
Educators: SWSAH 

• Community Leaders and Workers from 
Small, Emerging and/or Refugee 
Communities: Fairfield City Council 

• Mentoring and Mastery: Fairfield City 
Council  

• Measuring Community Strengths: 
Fairfield City Council  

• Action Conversations – Action for 
Community Change: Fairfield City 
Council  

• Community Development – Photo 
Voices: Fairfield City Council  

• Community Leadership Development 
12 weeks training course: Fairfield City 
Council  

 
ABWCA Women’s Leadership Project 
means the turning point for the women in the 
Bosnian Community - the Project initiated 
women’s community engagement. ABWCA 
will continue to work hard to restart the 
position of Bosnian women from the 
community service recipients to the 
community participants.   
 

Bosnian Women’s outing 
Behka Custovic 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

INTERNATIONAL NEWS:  THE FUTURE 
FOR UNIFEM: 
 
UNIFEM WELCOMES 
RECOMMENDATION FOR 
STRONGER GENDER 
EQUALITY ENTITY BY HIGH-
LEVEL PANEL ON SYSTEM-
WIDE COHERENCE 
Statement by Noeleen Heyzer, 
Executive Director, UNIFEM   
 
New York – United Nations. UNIFEM 
welcomes the recommendation by the 
Secretary-General’s High-Level Panel on 
System-Wide Coherence for a strong UN 
entity on gender equality. The Panel’s 
endorsement of strengthening the structure, 
status and resources for the UN’s gender 
equality architecture responds to the many 
women and men worldwide who have spoken 
out forcefully and convincingly in the 
consultations that the Panel held to feed into 
the report.  
 
UNIFEM welcomes the recommendation that 
the UN’s gender architecture be headed by a 
Under Secretary-General, a rank consistent 
with that of other heads of agency that will 
give voice and visibility to women’s issues in 
the UN’s decision-making fora. The selection 
of a strong leader with a proven track record, 
knowledge and experience as an advocate for 
women’s empowerment and rights is critical to 
ensure the effectiveness of the new gender 
equality entity.   
 
The Coherence Panel’s report highlights how 
critical it is to strategically link the normative 
and operational aspects of the UN’s work. 
This is particularly critical for work on gender 
equality, where implementation has not kept 
pace with normative commitments. The UN 
has a unique role to play in supporting 
countries to implement their commitments to 
achieve women’s empowerment and gender 
equality – ratification of the Convention on the 
Elimination of All Forms of Discrimination 
against Women (CEDAW), agreement to the 
Millennium Development Goals (MDGs), 
creation of national plans of action and other 
efforts. This will require that, in fleshing out 
the details of the proposed gender entity, 
significant investment is made in its 
implementation capacity and emphasis placed 
on strengthening its presence and influence at 
the country level.  
 
The Coherence Panel suggests that 
programme and policy activities of the new 
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gender equality entity be ambitiously funded. 
With three decades of experience and an 
extensive network of strong partnerships on 
the ground, UNIFEM stands ready to deliver 
and can guarantee rapid and effective 
absorptive capacity for increased funds. We 
strongly hope that member states will show 
their commitment to a strengthened 
operational presence and make the necessary 
resources available.   
 
UNIFEM is the women’s fund at the United 
Nations. It provides financial and technical 
assistance to innovative programmes and 
strategies to foster women’s empowerment 
and gender equality. Placing the advancement 
of women’s human rights at the centre of all of 
its efforts, UNIFEM focuses its activities on 
reducing feminized poverty; ending violence 
against women; reversing the spread of 
HIV/AIDS among women and girls; and 
achieving gender equality in democratic 
governance in times of peace as well as war. 
More information: www.unifem.org  
 
The text of Annan¹s 9 November 2006 
remarks can be found at: 
http://www.un.org/News/Press/docs/2006/sgs
m10724.doc.htm  
(document number:  Secretary-
General  SG/SM/10724  GA/10530) 
__._,_.___ 

 
AWC ANNUAL REPORT AND 2007 
CALENDAR:  There are limited copies 
available of these two publications – if you 
would like a copy, please contact Robyn 
Gaspari – resolvit@gaspari.com.au – or PO 
Box 195, Chatswood NSW 2057. 
 
 
Out and About: 
 
AWC sends best wishes to Michelle Cebola of 
Cebola Graphic Solutions, designer and 
printer of the AWC Annual Report and 
Calendar, on 
the occasion of 
her marriage to 
David, son of 
Robyn Lenn, 
AWC Secretary, 
and President 
of the National 
Council of 
Jewish Women 
of Australia, in 
Sydney last 
month.   
 
 
 
 
 

 
 
 
 AWC extends Season’s Greetings to all 

and every good wish for the coming year  


